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MEMORANDUM OF AGREEMENT
Memorandum of Agreement made an4 entered into this 25th day of
November, 1996 between the Island Park Union Free School District and
the Island Park Faculty Association regulating ter.ms and conditions of
employment for all employees now or hereafter employed in the bar-
gaining unit set forth in the current agreement between the parties
which expires on June 30, 1999. The parties have reached agreement on
a successor agreement described below:
All provisions of the current agreement, unless changed by
amendment, addition or deletion, as hereinafter noted, shall
remain in full force and effect and be considered an integral
part of the agree-to-successor agreement entered into for the
period of July 1, 1996 through June 30, 1999.
PREAMBLE
In order to effectuate the provisions of the Public Employees' Fair
Employment Act, hereinafter referred to as the UTaylor Act", to
encourage and increase effectiva and harmonious working relationships
between the Board of Education and its professional employees, and to
enable the said professional employees represented by the Island Park
Faculty Association to more fully participate in and contribute to the
development of policies for the District so that the cause of public
education may best be served.
NOW, THEREFORE, the parties agree as follows:
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ARTICLE I
DEFINITIONS
A. BOARD
The t0rm "Boardn as uS0d in this Agreement shall mean the Board
of Education of Island Park Union Free School Distric':, Island
Park, Ne~ York.
B. TEACHER
The term "tGlachern ae USGd in thim Agreement shall rej:er to all
full and part-time certifiGd permonnGl in the negotiat:ing unit as
dGfined in Artic10 II.
C. ASSOCIATION
ThG tGrm "Aaoociationn as usod in this Agreement shall mean the
Island Park Faculty Association.
D. DISTRICT
The term "Districtn as used in this Agreamsnt shall maQn Island
Park Union Free School District, Island Park, Ne~ York.
E. SUPERINTENDENT
The term "Superintendentn as used in this Agreement shull mean
the Superintendent of Island Park Union Free School Dilltrict,
Island Park, N\!!I~York, him/her designee or anyone empoHered to act
on his/her behalf.
F. AD~INISTRATION
The term "Administrationn as ul3led in this Agreement sha.ll mean
the Superintendent, the Assistant Superintendent, the Principal of
any school within the District.
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ARTICLE II
BARGAINING UNIT
J~. RECOGNITION
The Board recognizes the Association as the exclusive bargaining
agent for the following mambers of the professional staff
including: Full-T~e Teachers, Part-Time Teachers, Title 1
Teachers, Teaching Assistants, Long-Term Substitutes, and School
Nurse. It excludes the Superintendent, Assistant Superintendent,
Business Official and Building Principals; such recognition to be
effective in accordance with the provisions of Section 208 Sub 2
Chapter 392 of the Laws of 1967 as amended.
B. EQUAL REPRESENTATION
The Association agrees to represent equally all teachers without
regard to membership or participation in the Association, and to
continue to admit all eligible personnel employed by the District:
C. AGENCY SHOP FEE
Every member of the bargaining unit who is not a member of the
Island Park Faculty Association shall, within 31 days after the
initial date of employment, pay to the Association an agency fee
to be collected by payroll deduction. Such fee shall be equal to
100~ of the mambership dues of the Association.
D. PAYROLL DEDUCTIONS (Dues Deduction and Agency Fee)
1. The Board will deduct dues, as established by and on behalf
of the Island Park Faculty Association, from the salaries of
unit mambers and transmit the monies to the Association as per
current practice.
2. Such dues shall be deducted in equal installments from the
first 22 paychecks issued to the unit member.
3. The District shall deduct dues during the entire school year,
but in the event any return of money is due to the unit member
for any event, the District shall be held harmless, and the
unit member shall seek reimbursement from the Association.
'iJ/ 4. The Board will deduct an agency fee on behalf of the Associa-
tion from the salaries of unit members who are not members of
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the Association in accordance with Civil Service La~' Section
208.
The Association shall indemnify and save the Board ha~less
against any and all claims, demands, suits or other fo~s of
liability that shall arise out of or by reason of action taken
or not taken by the Board for the purpose of complyiJ:lg wi th mny
of the provisions of the Article.
5. The Board of Education of Island Park agrees to make voluntary
deductions from the salaries of its employees for VO~~E/COPE
contributions. The deductions shall be made once during the
school year and trmnsmitted to the President of the lsland Park
Faculty Association who will forward it to the VOTE/COPE
organization in Albany, New York.
E. REQUESTS AND/OR APPLICATIONS
The Superintendent shall make every effort to keep tba
President info~ed when mambers of the bargaining uni': make
written requests and/or applications in accordance wi1:h the
te~s and conditions of this Agreement.
Copies of written decisions rendered in accordance with the
above paragraph shall be forwarded to the President at: the same
time as the original decision is forwarded.
F. RELIEF FROM DUTIES
1. The President of the Association shall be relieved of the
following:
Lunch Duty
Bus Duty
Detention Supervision
Study Hall Assignments
Whenever possible, the Association President shall be
relieved from homeroom assignments.
Whenever the President of the Association is drawn frou" the
elementary schools, he/she shall be given no less than thirty
(30) minutes per day to pursue Association business.
.
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Every effort will be made to give him/her forty-five (45)
minutes per day.
Whenever possible, the same provisions shall apply during the
first and last weeks of school.
It is understood by both parties that relief from study hall
and homeroom assignments have been agreed to because of the
r~eponsibilities of the office of the President of the
Association and not because such duties are considered by the
Association and the Board to be non-professional in character.
The duties of the President of the Association shall not be
conducted so .as to interfere with either the teaching or
assigned duties of any other teacher or the teaching or
assigned duties of the Presid~nt.
2. The President of the Association or his/her designee may be
. permdtted five (5) days leave per year, for educational
purposes only, upon approval of the Superintendent. The
Association shall mak~ written request for such leave at least
five (5) school days prior to the day of leave.
3. These provisions shall not apply if the President is drawn from
the ranks of kindergarten teachers while student sessions at
this grade level are less than full day.
4. An office shall be provided for the President of the
Association to transact Association business provided space is
availmble.
G. NEGOTIATIONS DURING SCHOOL HOURS
In the event both parties agree to conduct negotiations when
school is in normal session, the Association's usual negotiating
team, composed of members who regularly attend negotiating
sessions (excluding any observers) shall not suffer any
reduction in salary.
H. PART-TIME TEACHERS AND LONG-TERM SUBSTITUTES
Part-time employees are defined as all teachers working less
than the teaching day established under Article IV and who are
paid on a contract basis (not per diem and not per hour) for
a specific p~riod of time. All hourly paid teachers and teachers
paid on a per diem basis, shall be excluded from the definition of
part-time teachers under this section.
5
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Long-term substitutes are defined as all teachers not placed on
probationary status by the District at the time of hi.r:e.
Part-time teachers and long-term substitutes are subj.!!ct to all
terms of the Agreement except the following provision.ll:
1. Half-time teachers shall teach in the elemantary s.:hool no
more than 15 hours par waek. The remaining two and one-half
(2~) hours per week shall be for other related func:tions and
traval. In the secondary school, half-time taacha1:s shall
teach no more than threa (3) periods per day and, i.n addi tion,
shall be assigned one (1) duty period per day. Thuse assign-
ments will not ba spread out over more than five (!;) periods.
Secondary school teachars teaching over three (3) ~Ieriods par
day shall be considered full-time: all other taache.rs teaching
over 80% shall be considerad full-time.
Long~term substitutes ara dafinad as teachers who are appointed
by the Board of Education to cover approved leaves of absences
and who are not placed on probationary status by the District
at time of hire.
2. Half-time secondary school taachers shall ba antitled to two
(2) preparation periods of 45 minutes each during e,9.ch week of
school having five (5) days in which classas are sC:leduled and
one (1) preparation period in weeks having less than five (5)
days in which classes are scheduled. The provisionu of Article
V B shall not apply. All conditions for other teachers shall
be pro-rated in accordance with the teacher' s salar~',
3. The District's liability for payment of insurance pl:emiums
under Article IX B 1,2,3 and 4 shall be limited to the payment
of premiums pro-rated in accordance with the teachel"s salary.
4. a) Part-time teachers, except those reduced from full-time
positions, and long-term substitutes shall be excluded
from coverage under the following provisions of this agree-
ment: Article VI A, C (Transfers), G; Article XII C, D, H.2,
H.3 (Leaves of Absence); Article XIII H (Job Security).
b) Part-time teachers in grade 7 and 8 who teach three (3)
classroom assignments will be considered nhalf-ti~e"
employees and will be paid one-half (~) of the applicable
salary rate. Benefits for such teachers shall be pro-rated
on a one-half (~) basis.
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c) For positions other than classroom assignments, such as
guidance counselor, psychologists and others, eighteen (18)
hours per week shall be considered "half-time". Such
employees will be paid'one-half (~) of the applicable salary
rate and benefits shall be pro-rated on a one-half (~)
basis.
d) Teachers on a full-time salary schedule who are reduced to
part-time shall receive a pro-rated salary based on the step
they would be on as full-time.
5. All part-time teachers will receive one (1) sick day, pro-
rated, per month up to ten (10) each year with a maximum
accumulation of 225 such days.
6. Part-time teachers are entitled to three (3) days pro-rated
personal leave. Unused personal leave, up to a total of ten
(10) days may be accumulated.
I. CERTIFIED PERSONNEL
Only certified personnel may be used within the classroom for
instructional purposes on a paid basis.
.
;;
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ARTICLE III
SCHOOL FACILITIES
A. SCHOOL BUILDINGS
The Association shall have the right to use school bui1diJlgS,
except as may be limited by 1a~, without cost, at reason~)le times
for meetings.
B. BULLETIN BOARD
The Association shall have the right to place notices, Cil'cu1ars
and other materials on designated school bulletin boards and in
teachers' mail boxes.
1. Authorized representatives of 'the Association shall asaume
responsibility for the posting and distributing of such
material for the Association.
2. A copy of all such material to be publicly posted in the school
shall be sent to the Superintendent prior to posting.
3. The Administration and the Board recognize the teachers' rights
to privacy ~ith regard to material so distributed by thl!
Association.
4. The Association shall not publicly ,post in the school DULteria1
endorsing or opposing a political issue or a candidate I'or
public office.
C. EQUIPMENT
The Board shall provide the Association with a four-drawer file
cabinet and shall make school office equipment available to the
Association.
D. PHYSICAL ENVIRONMENT
Insofar as is practicable and consistent ~ith existing facij.ities,
the Board shall provide adequate teacher ~ork areas, equipmunt and
supplies to aid in the preparation of instructional material,
parking facilities, rooms for parent-teacher conferences anc.
appropriately furnished faculty lounges. Facilities for rep!C'o-
ducing classroom material shall be available in each building.
. I
..
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The building principal and building representative(s) shall meet
twice each year to review the physical needs of the faculty
lounges and teachers' work areas. Recommendations for changes
shall be made to the Superintendent.
These rooms shall be provided with whatever equipment is needed
to keep the lounges and work areas up-to-date with current
technology and physical conditions.
The faculty lounges and teacher work areas shall be properly
cleaned and maintained.
E. COMMITTEE
A committee composed of two (2) representatives of the Association
one (1) member of the Board, and the Superintendent, or his/her
designee, shall meet upon request of either, to discuss compliance
with Art~cle III, Section D. The provisions of the Article shall
apply to new buildings and to additions to existing structures.
F. USE OF TELEPHONES
Teachers shall be permdtted to make necessary local
school telephones. This privilege shall be subject
by the Administration on an individual basis upon a
abuse on the part of an individual teacher.
calls on
to termination
showing of
The Board shall provide teachers with adequate telephone
facilities to conduct the District's business.
. ~
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ARTICLE IV
TEACHING YEAR
A. SCHOOL CALENDAR
1. The Superintendent shall consult with representatives of the
Association prior to establishing a school calendar for any
given school year.
2. The Board shall adopt a school year consisting of no n~re than
182 teaching days. In addition, the Board may schedulp. '~ke
up" days for emergency school closings when more than two (2)
such days are used.
B. WORKING DAY
1. Normal Day
- The normal working day for teachers is fJ:',;)m
8:30 A.M. to 3:30 P.M.
2. Adjustments
-
The Superintendent shall have the right 1~0 vary
the normal teaching day of tha faculty as a whole, or (If an
individual teacher, within thirty-five (35) minutes eit:her
before or after 8:30 A.M.
3. Normal working day hours for school social workers may be
adjusted by the Superintendent or his/her designee so as to
make social work services available to pupils and their parents
during evening hours. Such adjustments will be limited to a
maxLmum of two (2) days per week and shall be scheduled so as
not to require social workers to work later than 10:00 :?M.
For part-time social work0rs, a weekly schedule acceptahle to
the social worker and the administration shall be developed.
Hours worked each day may vary.
4. Early Release Days - Teachers shall be rel0ased ten (10)
minutes after latest pupil dismissal time on Fridays, or.. days
preceding holidays, on days of Association meetings caUed in
accordance with provisions of Article VIII, A of this Agree-
ment, and on days when evening attendance at school activities
is required, axcept that teachers having duties listed on
weekly schedule which extend beyond normal pupil dismissal time
shall not be released until such duties have been completed.
5. Duties/Compensatory Time
-
If a duty listed on the weekl:r
schedule extends consistently more than 30 minutes beyond
.. ,
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normal pupil dismissal time, the teacher or teachers assigned
to such duty shall be provided compensatory time. Compensatory
t~e shall be granted for all t~e expended in connection with
the duty, beyond 35 minutes.
Scheduling of the time due the teacher shall be made upon
mutual agreement between the teacher and the building
principal.
ri
. .
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ARTICLE V
TEACHING LOAD
A. CLASS SIZE
1. SECONDARYSCHOOL
a) General - Every effort shall be made to limit the 1:eaching
load of teachers in the secondary school to no morn than an
average of one hundred forty (140) students per da)' with
exceptions noted in this article.
b) Reading - Every effort shall be made to limit readtng
classes to the following sizes:
Remedial Classes 10
c) Physical Education - Every effort shall be made to limit
physical education classes to no more than one hundred
fifty-six (156)students per day.
2. ELEMENTARY SCHOOLS
Every effort shall be made to limit the teaching load ,:)f
teachers to not more than thirty (30) students per cla,3s.
3. EXCEEDING LIMITS
Where teaching loads, due to unforseen emergencies, eXt:eed
the limits as noted above, the reason for exceeding suc:h loads
must be provided in writing to the Association. Said l~eason
shall be subject to review under the grievance procedul~e.
B. PREPARATION PERIODS
1. STATEMENT OF PRINCIPLE
Both the Board and the Association recognize that ade~.ate
instructional preparation requires more than five (5) forty-
five (45) minute periods per week in the Secondary Schcol and
five (5) forty-five (45) minute periods per week in grades 1-6,
and that teachers are responsible to prepare adequately for
effective teaching. These five (5) periods shall be uoed for
such preparation that can be most effectively accompliahed
during the school day, but shall in no way limit a teacher's
responsibility in terms of total preparation.
I
I
I-
I
I
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2. ELEMENTARY OR SECONDARY STAFFING
A teacher shall be considered elementary or secondary based on
where he/she is assigned '~or the majority of his/her teaching
time.
3. SECONDARY SCHOOL
All teachers' schedules in the Secondary School, except
Physical Education teachers who are covered by the elementary
provisions, shall include:
a) No less than three (3) uninterrupted preparation periods of
forty-five (45) minutes during each full week of school
having five (5) days in which classes are taught.
b) No less that one (1) uninterrupted preparation period of
forty-five (45) minutes in weeks having less than five (5)
days in which classes are taught.
c) Such days shall be identified in the teacher's schedule.
d) When innovative programs render forty-five (45) consecutive
minutes of preparation impractical, the equivalent time
shall be provided with no less than thirty (30) consecutive
minutes for those teachers so requesting.
e) In the event teachers of Mathematics, English, Social
Studies, Special Education, Science, Technical Education or
Home and Career Skills are scheduled for more than twenty-
five (25) teaching periods per week on a regular basis, they
shall receive additional compensation at the specified rate
per year provided such additional period is taught each
week. This amount shall be pro-rated in the event such
additional periods are taught for less than a full year.
For purposes of this Article, a period shall be considered
to be forty-three (43) to forty-five (45) minutes. The
specified compensation will be as follows:
.. Comcensation Rates. Per Year. Per Period
. .
1996-1997 school year
1997-1998 school year
1998-1999 school year
$ 950
$1,000
$1,050
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Provisions of Article V A.1 (a); VI B.1; and VI H. shall not
apply. Every effort shall be made to limit the tilaching
load to not more than an average of 168 students J;'er day.
It is not the intentioll of this provision to prov;lde
compensation to teachers assigned to occasional additional
class coverage. No teacher shall be assigned more than five
(5) such additional coverages without payment. puyment
shall be' calculated at 1/7 of l/200th of annual sulary when
payment for additional coverage is made.
f) When it is determined by the Scheduling Committee that
there is not sufficient coverage for the duties th~t fall
within the school day, one (1) of five (5) preparation
periods may be assigned for such coverage.
4. ELEMENTARY SCHOOL
Each teacher shall have forty-five (45) minutes of proElparation
time per day with thirty (30) minutes of said time scheduled
continuously for teachers who so request.
5. IEP MEETINGS
When IEP meetings with parents are mandated, teachers shall be
provided with enough relief time to accomplish such meetings.
C. ELEMENTARY ART, MUSIC AND PHYSICAL EDUCATION
In grades 1-6, students shall be taught art, music and ph:rsica1
education by teachers who are certified in the appropriatu area.
Art periods shall be at least forty-five (45) minutes in :.ength.
Two art positions (2 'FTE's) will be maintained during the duration
of this agreement, July 1, 1996
-
June 30,1999. 'However, in the
event one of the present incumbents in these positions leclves the
employ of the District during the term of this Agreement, the
District may elect to reduce art staff by not replacing sa.id
individual.
14
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ARTICLE VI
TEACHING SCHEDULES
A. DAILY LOAD
1. Wherever possible, teaching schedules for classroom teachers
of grades 1-6 shall be limited to an individual average of four
and one-half (4 ~) hours daily, of direct teaching time, with
the remainder of student contact time spent in classroom man-
agement activities and supervised study.
2. When provisions of Section A.l cannot be accomplished, the
Administration shall inform the teacher in writing of the
reasons why such schedule cannot be adhered to.
3. Teachers, other than classroom teachers covered in A.l above
and Secondary teachers of Mathematics, English, Social Studies,
Science, Special Class Teachers (Special Education), shall
teach a maximum of six (6) 40 to 45 minute periods per day,
seven (7) 35 minute periods per day or eight (8) thirty (30)
minute periods per day.
B. PROGRAMMING
The Principal, in programming a teacher, shall:
1. Make every effort to keep the number of preparations for
secondary teachers of English, Social Studies, Mathematics and
Science to a minimum, not to exceed three (3). However, the
number of preparations for said teachers, shall not exceed four
(4) .
2. Consider honors and modified classes as separate preparations.
3. Consider the teacher's professional background and preparation.
C. TRANSFERS
I
"
f
.
1. a) The policy of rotating among able and qualified teachers
shall be followed insofar as reasonably possible. A
factor to be considered in rotating among qualified
teachers shall be whether the needs of the school and the
students will be served.
.
"
b) Transfers between building shall be made provided the
teacher to be transferred is not required to move more than
15
two (2) grade levels above or below his/her curren\: grade
placement. The teacher shall remain at the new le"el a
minimum of two (2) years.
2. VOLUNTARY TRANSFERS
An exception of Paragraph 1 (b) shall prevail if a tencher
voluntarily offers to be transferred, provided the SUl'erin-
tend~nt is not obligated to accept such a volunteer, ~md gives
a reason for the refusal to accept.
3. SPECIAL EDUCATION TEACHERS' TEMPORARY TRANSFERS
When a common branch position becomQs available on a t.emporary
basis due to a leave of absence being granted to a sta,ff member
in one of the elementary schools, any tenured special education
teacher ~ith proper ElementarY Certification, upon recommen-
dation of the Superintendent and approval of the Board. of
Education, ,will be allowed to occupy the vacant position for
one (1) year, contingent upon satisfactory service. Such
change of position will be considered by the District only if a
teacher applies for the change and requests a leave of absence
from his/her tenured special education position. Assignments
under this provision will start at the beginning of the school
year.
It is also understood that a teacher who is granted a tempor~ry
transfer under this provision will not accrue seniority in the
special education tenure area during the period of thEI tempor-
ary transfer.
In the event more than one special education teacher applies
for a vacant position, the teacher with seniority shall be
granted the position, provided the Superintendent reco~ends
this teacher and the Board of Education grants approvELl. Under
no circumstances shall any teacher be entitled to a second
temporary transfer under this provision until all othe~ special
education teachers' requests for temporary transfer ha~e been
satisfied.
D. REQUEST FOR ASSIGNMENT CHANGE
Teachers wishing to be considered for a change in assignml!nts in
accordance with the terms of Section C of this Article mUllt submit
16
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this preference, in writing, no later than May 1st.
E. ROOM ASSIGNMENTS (Secondary Teachers)
Every effort will be made to'limdt the number of different room
assignments to a minimum. A single room assignment will be made
whenever scheduling and facilities permit. Multiple room assign-
ments may be necessary to meet speciftc program and scheduling
needs.
Ji'. CHANGE OF SUBJECT OR GRADE LEVEL
Teachers who will be affected by change of subject or grade level
assignments for a subsequent school year shall be consulted with
regard to the proposed change by their respective Principals
before the last day of classes scheduled for students. Where a
reasonably unforeseeable teacher or enrol~ent caused situation
occurs, or a situation occurs as a result of changes in Federal or
State Law or the Regulations of the Commissioner of Education, the
provisions of this section shall not apply, except that notice of
any change shall be mailed to the teacher as soon as practical.
'G. LUNCH PERIODS
Teachers shall be provided with an uninterrupted duty-free lunch
period of forty-five (45) minutes. Lunch periods shall start
between 11:00 A.M. and 1:15 P.M.
H. CONSECUTIVE ASSIGNMENTS
No teacher shall have more than the equivalent of four (4) con-
secutive teaching assignments for instruction of children, and
every effort shall be made to keep the number to three (3). For
the purposes of this section, an assignment shall be forty-five
(45) minutes.
Supervisory time preceding or following this teaching time shall
not exceed twenty (20) minutes.
I. LAST WEEK OF SCHOOL
1. Student attendance during the last week of school shall be in
accordance with the Regulations of the Commissioner of
Education, Section 175.5.
17
2. Where unused snow days exist, the District shall be obliged to
utilize said days as days whe:ce no student attendancu is
required. However, the District may require student.. to attend
for less than a full day.'
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ARTICLE VII
TEACHING POSITIONS
A. NEW OR VACANT POSITIONS
1. Whenever a certified teaching or administrative position
becomes available, the existence of such position shall be
simultaneously announced to the staff when any outside agency
or individual is informed. Such notice shall contain the
following minimum requirements: the location of the District;
the description or title of the position; the approximate
student enrollment; the approximate number of staff serving
students; the pupil personnel services provided by the
District; the qualifications and the salary range for the
position. Notice of the person appointed by the Board of
Education shall be made to the staff within five (5) school
days after the appointment.
2. No new tenure areas may be created without consultation with
the Association.
3. Recruitment and selection of staff shall be in accordance with
Employment Procedures, Exhibit E.
B. TEACHING OUTSIDE OF CERTIFICATION
1. ASSIGNMENT
It is the desire of the parties to have students taught by
teachers working within their area of competence wherever
possible. Teachers will not be assigned, except in accordance
with the Education Law, and the Regulations of the Commissioner
of Education, to subjects or grades outside the scope of their
teaching certificates, or outside their major or minor fields
of study. No teacher will be scheduled for such an assignment
without prior consultation.
Both parties agree to re-open negotiations regarding Article
VII, Teaching Positions, Section B.1 Assignment, provided
either party serves written,notice upon the other party.
2. HIRING
In the event the qualifications of one or more applicants for
employment are relatively equal, the Board shall give preter-
ence to the certified applicant.
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C. AFTER REGULAR SCHOOL HOURS POSITIONS
When choosing personnel for positions in programs whi,::h operate
outside the regular school program, and provided qual:lffcations of
applicants are relatively equal, in the opinion of tht! Superin-
tendent, the Board shall give preference to teachers J:egularly
employed by the District.
D. EXTRA-CURRICULAR, SPORTS AND SPECIAL ACTIVITIES
Extra-curricular, sports and special activities recoDm~nded by the
Superintendent and approved by the Board of Education, each of the
three (3) years of this agreement, shall be paid in accordance
with the schedule attached as Exhibit D.
At the time a new activity is proposed or when modification of
compensation for an activity is 'proposed, the Principal and
Building Vice-President shall meet for the purpose of recommending
specific compensation for such activities to the Super.Lntendent.
The Superintendent will review the proposals with the :?resident of
the Association and then prepare a recommendation for \:he Board of
Education.
All available activities and positions shall be-posted each year
during September. To be approved, activities must hav4:1 an
enrol1ment of at least 10 students and be scheduled to meet at
least thirty hours; the Superintendent can make except:lons to
these requirements for special activities. The Board I3hall have
the right to appoint teachers to such activities from those
voluntarily applying, therefore, which assignments shall be for a
one year period. No teacher shall acquire "tenure" in such
positions by virtue of performing the same for any school year.
Activities covered in Exhibit D shall be funded by the :)istrict at
the following levels:
School Year
1996/1997
1997/1998
1998/1999
Amounts
$36,000
$37,080
$38,190
Sports activities listed in Exhibit C shall be funded a::1specified
in the Exhibit. Funds obtained as a result of gifts car.. be used
in addition to the amounts specified.
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E. REDUCTION IN TEACHING POSITIONS
During the life of this agreement, there will be no reduction of
teaching positions, other than by attrition, with the exception of
the following:
1. The District reserves the right not to fill the position of a
teacher on a leave. The teacher who is granted the leave, is
guaranteed a position in his/her tenure area upon returning to
the District, and shall havG the rights as stated in Article
XII P, provided his/her position has not been abolished, and
the teacher is thereupon excessed, based on seniority rules and
ragulations.
2. Classroom teachers except Qothar professional staff positionsn,
ae defined below, hired prior to June" 30, 1993, will not be
excessed during the te~ of this agreement.
3. ThG District reserves the right to abolish and excess no more
than four (4) of the following "other professional staff
positionsn (i.e., Psychologist, Guidance Counselor, Computer,
Gift/Talented, Speech, Nurse/Teacher, Library, Special
Education, Science), or the Full-T~e Equivalents of said
number of positions without regard to date of hire but based on
seniority, during the period covered by this agreement.
4. This Article will not apply to part-t~e teachers.
5. Any and all provisions of this section (Article VII E, Reduc-
tions in Teaching Positions) will terminate on June 30, 1999.
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ARTICLE VIII
AFTER SCHOOL MEETINGS
A. ASSOCIATION MEETINGS
1. The Superintendent and the President of the Association shall
meet prior to June 30th of each year to choose a mutually
agreeable day for meetings for the subsequent school year.
This date may be changed only with the consent of both the
Superintendent and President of the Association, except in the
case of extreme emergency, in which event the Superint'!lndent
shall have the right to call a meeting without consent of the
Association.
2. The Association shall have the right to IiIchedule and hClld
meetings to commence ten (10) minutes after the latest pupil
dismissal time in the Distric't, but no sooner. TeacheI's having
duties listed on the weekly schedule which extend beyoJJ.d normal
pupil dismissal time shall not be released until such duties
have been completed.
3. No evening activities which require teacher attendance 'will be
scheduled on Association meeting days as provided in the above
paragraph 1 of this Article.
B. PRINCIPALS' MEETINGS
1. The number of after-school meetings required of any teac:her
shall not exceed twelve (12) per school year. Meetings called
for teachers on less than a grade level or departmental basis
shall not count as a meeting for the purposes of this s~~-
paragraph. Teachers who are unable to attend these afte'r-
school meetings shall be excused for a reasonable cause. No
meeting shall extend more than one (1) hour and fifteen (15)
minutes beyond student dismissal time. This paragraph ahall
not apply to the last week of school.
2. NOTICE
Any after-school meeting called by an administrator shall be
announced in writing, with an agenda, no less than five (5)
days prior to the meeting, except in the case of any extJ~eme
emergency.
22
,1'___'1.
3. CHANGES IN SCHEDULE
After-school meetings shall be scheduled in accordance with the
procedures set forth in Article VIII A.1. Any change in the
dmy ot the week shall be subject to the approval of the
Association, except in the case of extreme emergency as
determined by the Superintendent. Teachers who are unable to
attend the meeting shall be excused for a reasonable cause.
C. PROFESSIONAL DEVELOPMENT
Teachers shall be required to attend a minimum of one in-service
course during each school year or elect to participate in its
equivalent or select an alternative project as approved by the
Assistant Superintendent. The in-service course is a ten (10)
hour District sponsored course held after school or on a Saturday.
An equivalent course is any course, for example, offered by SCOPE,
SETRC, or a Teaching Center. An equivalent course must be a
minimum of ten (10) hours. The cost of such courses is the sole
responsibility of the teacher. An alternative project is a
specifically designed project selected by the teacher and could
include the following: teacher portfolio, reflective journal
writing, peer observation and peer coaching.
1. One (1) in-service credit for salary purposes shall be given
for each ten (10) hours of in-service work.
2. Teachers on column MA+60... shall receive a one time payment of
$600 for each ten (10) credits of completed in-service
education. Such payment shall not be included as part of the
teacher's base salary.
3. Teachers who are newly appointed to probationary or long-term
substitute positions will be required to participate in ten
(10) hours of in-service training for orientation purposes
during their first year of service in the District. The ten
(10) hour in-service training for orientation purposes does not
replace the professional development requirement noted under
Article VIII.
D. EVENING ATTENDANCE
1. All teachers shall be required to attend parent-teacher evening
conferences not to exceed six (6) hours per year. No more than
three (3) conferences per year may be scheduled.
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2. a) In addition to the evening meetings required by this
Section, all teachers shall be required to attend not more
than one (1) additional night during the school year for the
purpose of performing'required duties in connection with
either physical education or music programs, or after
consultation with the Association, such other p:t'ograms as
may be sponsored by the schools.
~) Teachers may chaperon additional evening events. In the
event a teacher does so, that instructional memJ:,er shall be
paid at the rate of $50.00 per evening for a miJ),imum of two
(2) hours.
Regardless of the location of the event, notice of
prospective chaperoning opportunities shall be posted in
both buildings and made available to all membero. The
notice, and subsequent selection, is the responelibility of
the building principal.
3. In addition to the obligations of this Section, Psy,::hologists,
Guidance Counselors, Social Workers and ESL Teacher,lI shall be
required to attend evening meetings, other than thoille listed
herein. As determined by the District, these teach'9rs shall
attend no more than a total of five (5) evening mee'tings. The
reason for the required attendance shall be stated. Notice of
the meeting one month in advance shall be given to ::he teacher.
E. STAFF TRAINING AND ORIENTATION
Teachers shall be required to attend one (1) day of in.,service
training on the day preceding the first day of school.
F. ACCREDITED COURSES
Upon prior approval of the Superintendent, credit on the salary
schedule shall be granted for courses taken at all accx'edited
colleges.
Credit for college courses taken at the undergraduate level may be
granted provided prior authorization to take such couraes is
obtained from the Superintendent.
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ARTICLE IX
SALARY SCHEDULES AND INSURANCE BENEFITS
A. SALARY SCHEDULES
1. During the life of this Agreement, the Bachelors Degree salary
schedule shall have a total of ten (10) steps. An ftE" or entry
level step shall be created below step one. The resulting
schedule shall have the ftE" level and steps one through. nine
for a total of ten steps. The Bachelor's schedule shall have
four (~) columns, Bachelors Degree, B.A. plus ten (10) credits,
B.A. plus twenty (20) credits, and B.A. plus thirty (30)
credits, for each step. Steps eleven through seventeen and
column B.A. plus forty (~O) have been deleted. Teachers on
Bachelors salary schedule credited above B.A. +30 step 9 will
receive increases in each contract year equal to the percents
allocated to B.A. +30 step 9 (See Exhibit A) .
The Masters Degree salary schedule shall have a total of
eighteen steps. An ftE" or entry level step has also been
created for this schedule and added below steps one through
seventeen. Each of these steps shall have seven (7) columns.
Mesters Degree, M.A. plus ten (10) credits, M.A. plus t~enty
(20), M.A. plus thirty (30), M.A. plus forty (40), M.A. plus
fifty (50) and M.A. plus sixty (60).
2. All steps on the above schedules shall increase during the
life of this agreement as follows:
1996-1997 + 3.0%
1997-1998 + 3.5%
1998-1999 + 3.75%
3. Supp1aments to the salary schedule shall be as follows:
1996-1997
1997-1998
1998-1999
2nd M.A.
$1325
1370
1420
P.D.
$1325
1370
1420
Ph.D
$1540
1595
1655
Longevity
$1620
1675
1740
Supplements shall be added to regular salary and paid out over
number of elected salary payments. Teachers may elect to receive
their annual salary in either twenty-two (22) or twenty-six (26)
equal payments. There shall be twenty-two (22) bi-week1y pay
periods during the school year between September and June.
Teachers electing the twenty-six (26) payment plan shall receive
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the equivalent of five (5) payments during the last pay period
in June.
Stipends for Interscholastic sports shall be paid at the
completion of season or about quarterly through the school
Stipends for clubs and special activities shall be paid in
(2) equal installments.
year.
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Course work for salary step and/or column advancement shall be
accepted if completed by September 1st and transcript documenta-
tion received by the District not later than November 1st. One-
half payment for new column or degree shall be granted when
course work is completed by February 1st and transcrip~ documen-
tation received not later than April 1st. Retroactive payments
for courses and degrees will only be mada when transcr.lpt docu-
mentation is submitted by the November 1st and April l:!lt dates.
Partial full-time service of five months or more (one IJemester or
90 teaching days) within a given school year shall COWlt as one
year toward salary step advancement and toward longevil:y. Full-
time service of less than five full months shall not bu counted
toward longevity or salary step advancement. In the e~'ent a
teacher has two or more such partial years of service of less
than five months, the Superintendent may grant one yeaJ: toward
years of service.
Longevity increments for teachers shall commence at thEI twentieth
(20th), twenty-fifth (25th), thirtieth (30th) and thirt:y-fifth .
(35th) years of service to the District as Teacher or ~I'eaching
Assistant.
Leaves of absence shall not be counted toward years of service or
toward longevity.
4. It is the intent of both parties to have the salary schedules
at or above the fiftieth (50th) percentile of NaSSa1J County
School Districts for the duration of this agreement. In
order to meet this condition, the following proceduxes will
be followed:
Utilizing the NIS data entitled nNassau County Annual 50th
Percentile Teacher Salary Schedule", the Island Park schedule
will be compared to the 50th percentile of Nassau County at
these selected steps when this data are available April, May
or June.
26
The BA
BA
BA
BA
MA
MA
MA
MA
MA
MA
MA
MA
MA
"E" level shall compare to BA step 1
step 9 shall compare to BA step 10
+30
"E" shall compare to BA +30 step 1
+30 step 9 shall compare to BA +30 step 10
"E" shall compare to MA step 1
9 shall compare to MA step 10
14 shall compare to. MA 15
+30
"E" shall compare to MA step 1
+30 step 9 shall compare to MA +30 step 10
+30 step 14 shall compare to MA +30 step 15
+60 "E" shall compare to MA +60 step 1
+60 step 9 shall compare to MA +60 step 10
+60 step 14. shall compare to MA +60 step 15
In the event Island Park falls below the 50th percentile on 7
of the 13 steps, the entire schedule will be adjusted by
units of 1/~ of 1% so that at least 7 of the 13 steps are at
the 50th percentile. This adjustment shall be retroactive
for each school year of this agreement.
B. INSURANCE
1. Health Insurance - The Board shall provide the New York State
Health Insurance Program, currently the "Empire Plan", for all
members covered'in this agreement. Members may elect
individual or family coverage (individual and dependents), and
dependent student coverage pursuant to the plan.
a) The District shall pay for the cost and expense of the
premiums for the above coverage. Teachers shall contribute
four percent (~%) of the cost and expense of these premiums
each year during the life of this agreement. The District
will make available to staff a Section 125 plan of the
Internal Revenue Code in order to permdt unit employees
contribution for health insurance premiums to be with pre-
tax dollars. The District also will provide accounts under
this plan for Dependent Care and one for medical and dental
payments beginning in January 1997.
b) The HIP option plan also may be selected, however, the
members electing this option shall be responsible for any
additional cost of this plan. Members also have the option
for additional medical coverage through First Rehabilitation
of America and shall be responsible for costs.
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c) The District shall continue to provide and pay for the
premiums of the New York State Health Insurance program for
all members of the uni t who have retired or who J~etire in
the future at fifty percent (50%) of the individual premium
and thirty-five percent (35%) of the family prem:.um. Members
who have retired under Retirement Incentive Progl:ams shall
continue to receive health insurance benefits as specified
in their retirement incentive agreement unless state law
mandates a higher amount.
d) The District shall offer the health insurance pl~~ to the
surviving dependent of an employee who dies afte:E' retire-
ment. The option to continue coverage, at the bC!lneficiary's
own expense, shall be payable on September 1st ar.,d February
1st, or monthly as agreed upon by the beneficiarj' and the
District. The regulations as stated in the Manua.l for
Participating Subdivisions shall be followed in the
institution of this coverage.
The Board shall provide the insurance programs in numbers 2,
3 and 4 for each teacher covered by this agreement.
2. Dental Insurance for each teacher (standard or individual
coverage with $25.00 deductible). Teachers desiring family
coverage may select such plan and pay the difference between
the family rate and the sum paid by the Board for individual
coverage. Teachers choosing family coverage must ma~ce a
commitment to continue this coverage for twenty-four (24)
months.
3. Disability insurance to pay two-thirds (2/3) of currtmt salary
with a maximum benefit of $3,000.00 per month. Ther!! will be a
waiting period of ninety (90) calendar days or expiration of
accumulated sick leave. An increase of premium abOV!! 10
percent (10%) during any school year shall be paid bJ' the
individual members covered under this agreement.
4. Group Term Life Insurance
provided for each teacher
increase in premium above
year shall be paid by the
in the amount of $50,000.00 shall be
covered under this agreement. An
ten percent (10%) during a:ny school
members covered under this agreement.
5. The District shall not eliminate payment to the Fede:t'al Social
Security program and shall maintain coverage for all members
covered by this agreement.
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6. The Board shall maintain the existing policies with regard to
payroll deductions for tax deferred annuities, 403(b) or 403
(b) (7) plans. Payroll deduction is available for the Nassau
Educators Federal Credit Union, Faculty Association Dues, Re-
tirement System Loans, First Rehabilitation of America extra
medical premiums, and United Way Charities. The District shall
provide assistance in providing claim forms and processing
medical claims during the life of this agreement.
7. The District may limit to sixteen (16) the number of agencies
and organizations providing the tax deferred annuities and 403B
progr&ms. The Superintendent and the President of the Associa-
tion must agree on any new providers or agents. An up-to-date
list shall be kept and provided to the parties of this agree-
ment. In the event an agent or organization is removed from
the list, the President of the Association shall be notified.
8. Auto Vandalism Protection
The Board of Education of Island Park authorizes the establish-
ment of a fund for re~ursement to employees for vandalism to
their vehicles which are parked on school grounds. Such fund
shall have a beginning balance of $2,000.00 at the beginning of
each school year of this agreement. The following rules apply:
a) A police report must be filed.
b) Member applying must sign an affidavit affirming insurance
has not been applied for, nor will be applied for, unless
only the deductible amount is being asked for.
c) It must be verifiably obvious that damage occurred on school
grounds.
d) No one person shall receive more 'than $300.00 until the end
of June when the excess funds will be distributed equitably
to the unpaid claimants.
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ARTICLE X
TEACHER EVALUATION
A. COPY OF EVALUATION
All monitoring or observation of work performance of a teacher
shall be conducted openly and with full knowledge of 1:he teacher.
Within three (3) school days of said observation, teac:her and
supervisor shall discuss the observation. Within six (6) school
days of said observation, teachers shall be given Q copy of any
evaluation report prepared by their supervisors and shall have the
right to discuss such reports with their supervisors :before said
reports are put into their personnel files.
B. COMPLAINTS ABOUT TEACHERS
Any verbal or written complaints regarding a teacher l~~de to
the Administration by a parent, student or other perac::.n will
be promptly called to the teacher's attention and the accusing
individual identified.
C. REPRIMANDS
No teacher shall be discharged, disciplined, reprimmnd,ed, reduced
in rank or compensation without sufficient cause undex the
Education Law.
D. OPENcrNG HEARING
The teacher shall have the right to an open hearing ill accordance
with all provisions of Education Law and the Regulations of the
Commissioner of Education.
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ARTICLE XI
TEACHERS' RIGHTS
A. TEACHER FILES
1. ACKNOWLEDGMENT OF INFORMATION
Excluding references and information obtained in the process of
evaluating the teacher for employment, and subsequent trans-
cripts and placement folders marked "confidential", no material
which is derogatory to a teacher's conduct, service, character,
or personality, shall be placed in the files unless the teacher
has had the opportunity to read the material. The teacher
shall acknowledge the he/she has read the material by affixing
his/her signature to the actual copy to be filed, with the un-
derstanding that such signature merely signifies that he/she
has read the material to be filed. Such signature does not nec-
essarily indicate agreement or disagreement with its contents.
2. ANSWER
A teacher shall have the right to answer any material filed and
his/her answer shall be attached to the file copy by the
Superintendent or his/her designee.
3. ACCESS TO FILE
A teacher shall be given access to his/her file within one (1)
business day after receipt of request by the Superintendent or
his/her designee.
4. REPRODUCTIONS
Upon receipt of a written request, the teacher shall be
furnished with a reproduction of any material in his/her file,
excluding references and information obtained in the process of
evaluating a teacher for employment and excluding college
transcripts which indicate the record to be confidential.
B. PRIVATE LIFE
The private and personal life of any teacher in not within the
appropriate concern or attention of the Board except when it
impairs the teacher's effectiveness in the classroom. Teachers
shall be entitled to full rights of citizenship and no religious
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or political activities of any teacher, or the lack theJ:eof, shall
be ground for any discipline or discrimination by the B(lard or the
Association with respect to the professional employment of such
teacher. However, nothing contained in this Section'sha,ll be
construed to deprive the Board of any rights it may exe:t'cise under
the Education Law.
C. DEFENSE AND PROTECTION OF TEACHERS
1. DEFENSE OF ASSAULT CASES
The Board shall provide fully paid legal counsel, whc) will
personally defend any teacher in court, as well as before law
enforcement authorities, if the teacher is sued as a result of
action taken by the teacher in handling a disruptive student or
protecting a student.
2. PROSECUTION OF ASSAULT SUITS
The Board shall provide fully paid legal counsel, who will
per,sonally represent the teacher before law enforcemellt as well
as before judicial authorities, in any cases in which the
teacher is assaulted, in any matter arising out of tho scope of
employment; however, the Board shall be under no obliHation to
provide counsel when a teacher institutes civil suit HS a
plaintiff, and seeks to recover damages on the basis (If civil
liabili ty.
3. DEFENSE AGAINST CHARGES
The Board shall provide fully paid legal counsel, who will
personally defend the teacher before law enforcement as well as
before judicial authorities, in any case, hearing, trial or
proceeding in which the teacher is accused or has chaJ;ges
preferred against him/her by any student or parent, ad~nis-
tration or the Board, unless such charges are based upon
teacher conduct repugnant to Board principles or commuQity
standards. In the event the Board decides not to provide
counsel as indicated by this Article, it shall within ,~ reason-
able time after the request is made by the teacher inv',)lved,
state in writing its reasons for such refusal, with a ':opy to
the Association. In the event that charges are brough\: by the
Board, and the teacher is acquitted, the Board shall ruimburse
the teacher for reasonable counsel fees, provided they are
"actually expended. The exercise of the Board's right to deny
counsel fees does not imply that an accused teacher is guilty.
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ARTICLE XII
LEAVES OF ABSENCE
A. CHILD BEARING AND CHILD CARE
Leave of absence of not more than two (2) years without pay,
shall be granted to a teacher upon application. It shall be the
obligation of the teacher to notify the Superintendent three (3)
months prior to the anticipated date of birth so that a suitable
substitute may be obtained.
Any sick leave accumulated by the teacher may be applied, at the
option of the teacher, to any period of disability caused, or
contributed to, by pregnancy, miscarriage, abortion, childbirth
and/or recovery therefrom.
The teacher may continue to work as long as she is medically able
and may apply for return to work prior to the date originally
designated. However, the return date shall coincide with the
beginning of a semester.
All benefits to which a teacher is entitled at the t~e of a leave
that were not used before or during the leave shall revert to
h~/her upon return to service.
B. MILITARY LEAVE
To the extent it is consistent with the Federal Re-employment
Right Law and the provisions of the New York State Military Law,
Military leave of absence without pay, shall be granted to any
teacher who is either inducted into the military service or who
enlists for a period of t~e not to exceed four (4) years.
Application for return to the District must be made within one (1)
year from the date of termination of service. Upon return from
such leave, a teacher shall not be prejudiced with respect to
salary and other rights which would have accrued in the event the
leave had not been taken.
C. SPECIAL LEAVES
upon request, any teacher who is on tenure shall be granted an
unpaid leave of not more than two (2) years, upon presentation of
suitable proof that the reason for such leave shall be to enable
the teacher to perform services for the Peace Corps, Teachers
Corps or VISTA.
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Only one such leave, for teachers in District, shall be granted at
anyone time. All benefits to which a teacher is entitled at the
time of leave of absence including unused accumulated s:lck leave
that was not used, before or during the leave, shall re-:rert to
him/her upon his/her return.
D. PERMISSIVE LEAVE
Any teacher on tenure may, at the discretion of the Boa::-d, and
upon written request, be granted an unpaid leave' for onl! (1) year
for the following reasons: Needed rest and necessities t)f the
home; professional improvement; teaching in a United Stlates
Military installation abroad; foreign teaching, or for IU1Y other
activity which would redound to the future benefit of the
District. All benefits to which a teacher is entitled at the time
of a leave of absence, including unused accumulated sick leave,
shall revert to him/her upon his/her return.
E. NOTICE OF INTENT TO RETURN
,Teacher must notify District of intent to return by Marc:h 1st or
it shall be assumed that the teacher has resigned his/hur
position.
F. RIGHT OF RETURNING TEACHER
A teacher returning from an approved leave shall have tl~ansfer
rights, unless waived, as stated in Article VI C, TRANSIPERS.
G. JURY LEAVE
Any unit employee who is required to serve as a member (In a
Federal or New York State Jury shall be paid his/her re~~lar
lary and shall not be required to forfeit personal days. In
instances where a unit employee serves on a Federal Ju~', the
employee shall endorse checks received for jury duty to the
District.
sal-
Any unit employee who volunteers for jury duty, shall nc.t be
paid during the period of absence related to such voluntary
service.
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H. SICK LEAVE
1. NORMAL SICK LEAVE
Teachers shall be granted ten (10) days sick leave in each
school year. Unused sick leave shall accumulate with a max~um
accumulation of 225 such days.
2. ACCUMULATED SICK LEAVE
a) Each teacher is entitled to receive payment annually for
50~ of the number of days over five (5) days that would
otherwise be added to their accumulated sick leave bank.
Payment rate shall be 1/200 of scheduled salary and shall be
made within 75 days following June 30th of each school year.
Teachers electing payment shall so indicate in writing no
later than June 30th. Days for which payment is not made
shall be added to the individual's sick leave bank. Example:
Sick days used
Unused sick days
Min~um to sick bank
Days eligible for payment
50~ of eligible days
Rate of payment 1/200 of salary x 2
Days added to sick bank
Proof: 1 (unused) + 2 (paid) + 7 (bank)
=
1
= 9
=
5
= 9-5= 4
=
.
. 5x4
=
2 tr
= 5+2= 7
=10
tr2 days payment and 2 days to sick bank
b) Each teacher shall have the option of electing either to
receive payment as set forth in (a) above or to accumulate
the full number of eligible days. Teachers electing
payment shall indicate same in writing by no later than June
30th each year. Failure to so notify in writing shall
constitute a waiver of rights to payment.
c) Teachers electing payment shall accumulate the number of
days which they would have normally accumulated less the
number of days for which payment shall be made.
d) When a teacher leaves the employ of the District for any
reason, said teacher shall be paid at the rate of twenty-
five percent (25~) of his/her then current daily rate for
day each of accumulated sick leave as tabulated on the ef-
fective date of ter.mination. If the teacher dies while in
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the employ of the District, any amount due under thin provision
shall be payable to the teacher's estate. For the purpose of
determining the terminal payment to be made if a tea(:her starts
employment after the beginning of the school year, 03: is
separated before the end of the school year, sick lenve shall
be prorated on the basis of one (1) day for each mont:h of
service in the school year.
3. EXTENDED SICK LEAVE
a) Extended sick leave will be granted upon submission of a
written application to the District for sick 1eavu with pay
after accumulated 'sick leave has been exhausted. The Dis-
trict shall retain the right to verify the i11nesEI leading
to the application. Such application shall inc1udEI a physi-
cian's statement which shall include:
1) Diagnosis
2) Prognosis
3) Estimated length of recovery period
b) Extended sick leave shall be paid as follows: The number of
days of accumulated sick leave credited to the applicant as
of one (1) calendar week prior to the first day of absence
due to the extended illness shall be ascertained. The
applicant shall be paid full salary less the applicable
substitute rate listed in this paragraph, up to tbe number
of days of accumulated sick leave credited to the applicant.
In no case will the Board's granting' of extended elick leave
exceed 200 days per applicant.
Applicable Substitute Rate Reduction:
Teacher on salary steps 1 through 5
-
No deductio::l
Teacher on salary steps 6 through 10
-
50% of sub 1?ay
Teacher on salary steps 11 and up
-
75% of sub pay
c) A district-wide sick bank shall be established for
teachers who incur a catastrophical illness. The :~les
shall be as follows:
1) The sick teacher's matching days shall have been used.
2) The prognosis is long term. Other teachers in ':he Dis-
trict may voluntarily donate sick days from their indi-
vidual sick banks to be used for the catastrophically
ill teacher.
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3) In instances where teachers who retire under the
conditions of a District Retirement Incentive Program
cannot claim credit for all of their accumulated sick
days due to a "capU on the incentive payment, the
unused sick days shall be credited to this district-
wide Sick Day Bank with consent of the retirees who are
affected.
4. SICK LEAVE ADVANCE
With the approval of the Superintendent, teachers who have
used up their sick leave and are not entitled to Extended
Sick Leave may borrow up to ten (10) sick days from the
follo~ing school year's sick day allotment. Such sick days
shall then be deducted in the next school year.
5. INJURIES OCCURRING DURING EMPLOYMENT
The Board shall continue to pay to the teacher the regular
salary and benefits, during a period of absence, with no deduc-
tions from regular sick leave time for any injury a teacher may
suffer while performdng his/her duties within the scope of
his/her employment, provided the teacher files a Worker's
Compensation claim and liability has been acknowledged by the
Worker's Compensation Board. All compensation checks received
as a result of such claim shall be endorsed to the District.
The liability of the Board shall not extend beyond two (2)
years following the end of the school year in which the injury
occurred. The teacher shall be paid lOO~ of his/her salary for
each of these years. Salary, sick and personal leave will be
frozen at the level accumulated at the end of the school year
in which the injury occurred.
While a compensation case is pending, the teacher's absence
records shall continue to show all sick leave days to which the
teacher is entitled. If the injury is subsequently determined
to be covered by Worker's Compensation, the number of days
absent shall not be deducted from the teacher's sick leave
b~. If the injury is not covered, the District shall be
entitled to deduct days absent from accumulated sick days. If
no days are available, then the District shall be entitled to a
return of monies expended and shall be entitled to deduct from
the teacher's paycheck the amounts involved.
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6. CHILDHOOD DISEASES
If a teacher is absent as a result of a contagious or
communicable childhood disease contracted as a resu:"t of
exposure to a student in the District, sick days shall not be
deducted from a teacher's sick leave. In the case oj: an
extended illness or disability, Paragraph H.5 of th:Ls Article
shall apply.
I. PERSONAL LEAVE
1. POLICY
Each teacher is entitled to three (3) days personal leave for
the purpose of taking care of business that must be attended to
during school hours. No reason for taking such leGl',e need be
given by the teacher. .
Personal leave shall not be taken immediately prior to or
immediately following holidays except in cases of e:c.treme
emergency. Notification, with reGlson and documentat:lon, shall
be made to the Superintendent of such extreme emerg.!tncy.
2. ACCUMULATION
unused personal leave up to a total of ten (10) daY:iI may be
accumulated.
3. EDUCATIONAL CONFERENCES
Teachers who have been granted permission to attend an educa-
tional conference or meeting shall not forfei t pers.)nal days
for such meetings. When permission is denied, a wr.ltten reason
shall be provided.
J. BEREAVEMENT DAYS
Each teacher is entitled to five (5) days in the ev,ant of the
loss of a spouse or child for the purpose of preparlng and
attending a funeral. Each teacher is entitled to three (3)
days per death of the following members of the immediate
family: mother, father, sister, brother, mother-in-law, father-
in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-
law, grandparents and grandchild.
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K. HOME CARE LEAVE
~
Each teacher is entitled to use three (3) days per year, of the
ten (10) sick days granted under H.l of this Article, for the
purpose of health care for a member of the immediate family.
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ARTICLE XIII
OTHER TERMS AND CONDITIONS OF EMPLOYMENT
A. TRAVEL
1. INTER-SCHOOL TRAVEL
In arranging schedules for members of the bargaining 'mit
who are assigned to more than one school building, an effort
will be made to limit the amount of inter-school trav',al. Such
inter-school travel must take place during school hou:~s and not
during the lunch or preparation periods.
2. REIMBURSEMENT
Expensa incurrad by the teacher, relatad to assigned :lnter-
school travel, such as the use of one's own car, will be
raimbursed by the District at the astablishad rata. :Cf a
teachar is unabla to use his/her car for reasons beyond his/
her control, transportation shall ba provided by tha District.
3. TRAVEL AS A CONDITION OF EMPLOYMENT
When a new teacher is employed who will'be required to travel
in his/her own vehicle between schools, the Administrntion
shall inform him/her prior to hiring that tha required usa of
his/her own vahicle is a condition of employment.
B. TEXTBOOKS AND SUPPLIES
1. TEACHER CONSULTATION
The parties agree that the Board has tha ultimata ras]J;lonsib-
ity under the Education Law to designate textbooks. HC1wavar,
the following procadure shall be astablished in ordar to pro-
vida for appropriate consultation with tha teachers o:t.commit-
tees which will provide them an adaquata opportunity t.o express
their profassional views on the selection of taxtbookl5l.
a) ELEMENTARY SCHOOL
Before a change in textbooks or reference text is ~~de, or
a new text book or reference text is selected, PrirLcipQls in
elementary schools will discuss the change or new !Ielection
with the teachers or committees in said school.
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b) SECONDARY SCHOOL
1\'
r
['
Before a change in textbook and/or reference text is made,
or before a new book is selected, the Department Head and/or
Principal will discuss the change with the teachers or
committee in the Department.
2. APPROVED LIST
Any change in textbooks will be considered from a list compiled
by the teachers/committee and Building Principal concerned.
The recommendations of said teachers/committee, reviewed in
conjunction with the'Association, and Building Principal will
be considered by the Superintendent in preparing the final
recommendation to the Board.
3. ADEQUATE TEXTS
Within the limits of the Education Law and the Regulations of
the Commissioner of Education, the Board shall provide suffi-
cient textbooks to insure that each pupil in the classroom has
textbooks for his/her own use.
C. EXPERIMENTAL PROGRAMS
The educational program, in all its phases, is the concern of the
entire professional staff. New and/or experimental programs shall
be presented to the staff for their consideration and recommenda-
tions prior to institution. When participation in a program is
opened to many qualified personnel, some reasonable criteria shall
be used for selection, and these criteria shall be published
prior to the selection of participants.
D. GRADING OF STANDARDIZED TESTS
The grading of standardized tests shall not be the function of
teschers.
E. SCHEDULING COMMITTEE
In each building, there shall be a ~Scheduling Committee" composed
of the Building Principal and two (2) members of the Association
appointed by the Association's Executive Committee. The
Scheduling Committee shall prepare a duty roster for teachers in
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order to achieve, insofar as reasonably possible, the equa:L
distribution of any non-instructional duties not specifica:Lly
ordered in this Agreement.
F. SUBSTITUTE TEACHERS
1) Every reasonable attempt shall be made by the Administration
to obtain a substitute teacher for any teacher who is ahsent,
for whom a substitute is required. This shall not appl]' to
positions such as: teachers of remedial reading and mathe-
matics and/or Title 1, ESL, speech, social worker, guide~ce,
psychologists or gifted. Every attempt will be made to secure,
from an eligible list, a substitute teacher certified i%1 SP-
cial education for special education teaching positions. Both
special education and regular teachers shall provide thl!!lDis-
trict with reasonable time prior notice which will enable the
Administration to comply with the provisions of this cla,use.
,
(
,
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2. a) Although the District wishes to discourage the use of its
staff in place of substitutes, it is recognized that such
a practice may become necessary. The Administration shall
reasonably attempt to avoid such use of the staff.
b) In the event a teacher assistant is taken from regularly
scheduled assignments for the purpose of substitute teaching
in another classroom, the assistant shall receive fifty
percent of a substitute's salary in addition to regular pay.
3. Substitute teachers will be considered for permanent employment
in accordance with District guidelines entitled "Employment
Procedures
-
Certified Personnel". See Exhibit E.
G. LIBRARY COVERAGE
The libraries will be open and staffed during school hours; one
(1) lunch period to be excluded.
H. JOB SECURITY
1. The provisions of this Article shall apply only to tenurud
teachers whose teaching positions have been abolished by the
Board.
.
a) If the position of a tenured teacher is abolished, thu
affected teacher shall be so notified within thirty (:10)
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days from the date of the Board's resolution. The teacher
shall be place on a preferred per diem substitute list
within thirty (30) days from the effective date the position
has been abolished. .
b) The time limitation for commencing a grievance pertaining to
the per diem substitute list shall start running from the
latest date when notification should have been received by
the teacher. Failure to grieve within the time limitation
provided for in Article XVI, Grievance Procedure, shall
constitute a waiver of any rights under this Article.
c) The affected teacher shall be the first substitute teacher
to be offered a daily substitute assignment subject to the
other provisions of this Article. If more than one (1)
teacher is affected by the same Board resolution, then the
teacher with the most longevity in the District shall be
placed higher on the list. If a tenured teacher's position
is abolished at a time when other tenured teachers have
already been placed on the preferred list, the tenured
teacher with the most longevity in the District shall be
placed highest on the list. The list shall be maintained so
that teachers with more years of service in the District
are placed higher on the list than teachers with lesser
service.
d) Reasonable efforts shall be made, subject to the provisions
of this Article, to employ affected teachers for 125 days in
a given full school year.
e) When employed under the conditions of this Article, the
tenured teacher shall be paid the then current substitute
rate of pay plus $10.
f) The District will notify each teacher, in writing, return
receipt requested, of his/her placement on the per diem
substitute list by August 1st of each year. A copy of said
notice shall be sent to the Association by return receipt
mail. If a teacher so notifie~ does not advise the District
of his/her availability for duty, in writing, by September
15th, the District's liability under this Article shall
terminate. This paragraph is not intended to supersede
other time limits, notification procedures, or other
provisions to this Article.
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2. During a two (2) year period, if the tenured teacher ch(loses
to retrain in the education field, the District will reimburse
the tenured teacher for successfully completed courses 1~.p to
six (6) credits per semester, to be limited to $900 per
semester for a maximum of four (4) semester total, provided the
teacher receives a grade of
"B" or its equivalent. The
tenured teacher may select the area in which he/she desires to
retrain. After the area of retraining has been selected by the
affected teacher, the prior approval of the Superintende:~t is
necessary for all courses taken during the retraining pe:~iod.
No payment shall be made under this Article unless the rl!train-
ing is in the field of education.
a) The District shall not be obligated to pay any dental or
hospital premiums for affected teachers except as re~lired
by this Article.
b) If the District's insurers permit the payment of pramdums
for affected teachers who work less than a full school year,
then the District shall contribute hospital and dental
premiums for such teachers.
c) If the District's insurers do not permit the payment of
premiums for affected teachers who work less than a full
school year, then the teacher shall be allowed to purchase
his/her own hospitalization and dental policies.
d) Upon satisfactory proof to the District that such premtums
have been paid, the District shall reimburse the teachElr in
July if the teacher has worked more than fifty percent (50%)
of the school days set forth in Article IV A.
e) In no event shall the District's liability be greater than
the premium liability for a regular member of the bargcdning
unit for the same coverage. If the District becomes obli-
gated to pay hospital and dental benefits in accordance with
this provision, such benefits shall be paid in the foll,:)wing
manner:
1) First Year: 100% of the premium for hospitalization
coverage for individual or family, whichever is
applicable: 100% of the premium for dental insurance,
individual coverage only.
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2) Second Year: 50% of the premium shall be paid for the
hospitalization and dental benefits set for in (a) above.
3) a) If an opening arises within the two year period, in the
newly trained area, the District shall offer such position
to the tenured teacher provided the teacher is qualified in
the opinion of the Superintendent.
b) It is not the intention of this clause to create any guar-
antee of pay when there is no per diem teaching work avail-
able for the tenured teacher whose job has been abolished.
This Article does not create an obligation on the part of
the Board of Education to hire substitutes to fill all
teacher absences. Also, the excessed teacher warrants his/
her availability for work and shall be ready and available
to perform assignments up reasonable demand. Chronic fail-
ure, unavailable eight (8) days after 18 hours notice in a
given school year, to be ready and available for work shall
terminate the District's liability under this Article.
c) If the tenured teacher obtains any substantially full time
position elsewhere, in teaching, or in any other field of
employment, then this provision ahall not apply and no
benefit may be claimed by the tenured teacher hereunder. If
the Superintendent obtains a "waiver of certification", then
the tenured teacher who is retraining can apply for the
position and shall be offered the position if he/she is
qualified to perform the duties of the position.
d) As a condition to any assignment under this Article, the
tenured teacher must, in the opinion of the Superintendent,
be qualified to assume the duties of the position and must
also render satisfactory service in all the respects re-
quired of other teachers.
e) The parties understand that the Association, by agreeing to
this Article, has not waived any rights a tenured teacher
possesses under the New York State Education Law. The
parties further understand none of the provisions of this
Article is intended to diminish and/or alter in any way the
rights of the Board of Education with respect to 'probation-
ary teachers.
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f) In no event shall any probationary teacher, tenured teacher
or staff member under contract with the District to perfo~
services for a specified period of time, be displaced by the
implementation of this Article.
g) All rights and obligations of a tenured teacher unde:~ this
Article shall pertain to positions which exist betwe.an the
first day of school in September and the last day of school
in June and during normal school day.
I. PHYSICAL EDUCATION
-
KINDERGARTEN
Every effort shall be made to schedule thirty minutes (30) per
week of physical education per Kindergarten class.
J. DAY CARE (NEW)
There shall be established a Child Care Study Committee, th9
composition shall be determined by the Superintendent of Sc:~ools
and the President of the Island Park Faculty Association, f.)r the
purpose of reporting to the members of the Island Park Faculty
Association, no later than February 1, 1997 on the need for" and
the feasibility of the establishment of a child care progrml for
children of employees of the Island Park School District AJUI THE
DISTRICT RESIDENTS. If there is such a need, the Board of
Education will appoint the Assistant Superintendent as the clhair-
person to help set up such a program. It is understood that, this
facility may be located off school grounds and there will be no
cost to the District other than the Assistant Superintendent's
time.
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ARTICLE XIV
DISCIPLINE
A. EXCLUSION FROM CLASS
I r
Regardless of the cause of any pupil difficulty, no teacher or
class is ever required to tolerate any act of gross misconduct,
such as abusive or vile language, acts of violence or deliberate
insubordination. Such students shall be immediately referred to
the Principal for appropriate action. The teacher shall s~ul-
taneously transmit a note of explanation to the Principal pro-
viding the necessary information concerning the problem. The
teacher shall be infor.med in writing of the Principal's action at
the t~e of the student's return to class.
B. ADJUSTMENT OF DISCIPLINE
After three (3) exclusions, the Principal may have the child and a
parent attend a conference on school rules. The school shall be
represented at this conference by the Principal or his/her
designee. After conferring with the teacher, the Principal may
determine the procedure other than a parental conference which may
be more beneficial to the child. After three (3) exclusions, con-
sidered by the Principal to be justified, some procedure shall be
undertaken before the child is returned to class.
C. CLASS PLACEMENT
In the event a teacher believes that a child has been place in-
appropriately, the teacher can request that such a placement be
reviewed by the Principal, or in the case of a student with a
disability, the Principal, Chairperson of the Committee on Special
Education (CSE)/Committee on Preschool Special Education (CPSE),
and/or the CSE/CPSE.
The teacher shall s~ultaneously transmit a note of explanation to
the Principal providing necessary information explaining the
problem and the request. Additional information may be requested
from the teacher. .
In the event that the teacher and the supervisor(s) reach agree-
ment, the matter shall be considered resolved. However, decisions
reached may not be at odds with Federal and State statutes rela-
ting to discipline and the students with disabilities. In the
event that resolution is not achieved, the matter can be referred
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to the Superintendent or his/her designee. The Superintendent may
request written support statements for all parties involvud with
the issue.
.1
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ARTICLE XV
PROBATIONARY TEACHERS
Teachers who have commenced their second year of probation and whose
services are to be discontinued shall be given written notice by the
Superintendent by May 15th, of each year of probation, unless unusual
extenuation circumstances exist, of any recommended adverse action.
A teacher wishing to ascertain the reasons for such adverse action
must, within seven (7) days of receipt of notice by the Superintend-
ent, make a written request for su~h information. Within seven (7)
days from receipt of the teacher's notice, the Superintendent must
inform the teacher in writing of'the reasons for the intended adverse
action. A teacher whose dismissal has been recommended, shall have
the right to appear before the Board with a representative of his/her
own choosing in order to present his/her position with respect to the
dismissal recommendation. The teacher must give the Board seven (7)
days notice prior to the Board meeting at which action shall be taken.
The provisions of this Article are not intended to limit the rights of
probationary teachers as incorporated in the Education Law of the
State of New York.
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ARTICLE XVI
GRIEVANCE PROCEDURE
A. DEFINITION
A grievance shall mean any dispute involving the interpretHtion or
application of this agreement.
.
.
The immediate supervisor shall mean the Building Principal.
B. GENERAL PROVISIONS
1. NO REPRISAL
The filing of a grievance under this Article shall not lead to
any reprisals by either party against any person or pernons
filing said grievance, or the Association.
2. RIGHT TO GRIEVE
Any teacher, group of teachers, the Association, or the :Board
shall have the right to grieve.
3. RIGHT TO COUNSEL
Any teacher shall have the right to present a grievance I~d
have such grievance adjusted with representation of his/her own
choosing.
4. TIME OF PROCEEDINGS
All proceeding in connection with grievances shall take ];lace
during non-school hours. However, nothing in this parag~aph
shall prevent the Administration from considering and ad:lusting
any grievances during school hours.
5. EXPENSES
All customary expenses of arbitration shall be shared equ~lly
by the parties with the exception of attorneys fees.
C. PROCEDURE
1. STEP ONE (IMMEDIATE SUPERVISOR)
Any teacher, group of teachers, or the Association may prusent
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formal grievances in writing to an immediate supervisor within
sixty (60) school days after the teacher knew or should have
known of the act or condition upon which the grievance is based.
The grievance shall be discussed with the objective of informally
resolving the complaint in a mutually satisfactory manner.. The
supervisor, after concluding discussion of the grievance, shall
put his/her answer in writing and shall transmit it to the
grieving party. Nothing in this paragraph shall be construed to
prevent any teacher from informally or orally raising a complaint
or discussing a grievance with his/her supervisor, prior to
formal submission of a written grievance.
2. STEP TWO (SUPERINTENDENT)
a) In the event that the grievance is not resolved withing five
(5) school days under Step One, the grievant may, within
five (5) school days from the t~e he/she has received the
decision from the Immediate Supervisor, appeal in writing to
the Superintendent.
b) If a grievance affects a group of teachers and appears to
involve more than one Immediate Supervisor, it may be
submitted immediately to Step Two, provided that the notice
of intent has been given to each ~ediate Supervisor and
provided five (5) days prior notice of intent has been
given.
c) The Superintendent will render a decision within ten (10)
calendar days after completion of presentation of the
grievance.
3. STEP THREE (ARBITRATION)
Q) In the event that a grievance is not resolved within ten
(10) calendar days under Step Two, any party may, within
thirty (30) days, submit the dispute to arbitration. The
Association shall be notified of and shall have the right to
be present at all steps of the grievance procedure as set
forth herein above.
b) The proceeding may be initiated by filing an appropriate
notice with the American Arbitration Association. This
notice shall include a brief statement setting forth
precisely the issue to be decided and the specific pro-
vision of the Agreement claimed to have been violated. A
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copy of said notice shall be simultaneously submitl:ed to the
other party. The Voluntary Labor Arbitration Rulell shall
apply to all proceedings under Step Three.
c) The Arbitrator shall limit his/her decision strictly to the
application and interpretation of the provisions of: this
Agreement and he/she shall be without power of authority to
make any decisions:
1) contrary to, or inconsistent with, or modifying or
varying in any way, the terms of this Agreement or of
applicable law or rules or regulations having th.e force
and effect of law;
.
2) limiting or interfering in any way with the powers,
.
duties and responsibilities of the Board under it by":
laws (provided such by-laws do not conflict with the
provisions of the collective negotiations agreement in
effect at the time of the award), applicable law.g or
rules and regulations having the force and effect. of law;
3) involving powers or duties imposed by law upon the Super-
intendent and/or the Board of Education, including but
not limited to action taken pursuant to~30l2 of the
Education Law.
d) The decision of the Arbitrator, if made in accordanc:e with
his/her jurisdiction and authority under this Agreen~nt, .
will be accepted as final by the parties and both will abide
with it.
e) If any award directing monetary damages or the performance
of an act requiring the expenditure or appropriation of
monies is made and no appropriation appears in the budget
for the sum awarded, the Board shall make appropriate pro-
vision for inclusion of such sum in the next budget, or in
the event time considerations do not allow for such inclu-
sion, in the following budget.
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ARTICLE XVII
PRE-KINDERGARTEN PROGRAM
The District and the Association agree to the following terms and
conditions of employment relating to pre-kindergarten teachers. The
terms of this Agreement shall apply to such teachers with the sole
exception noted in this stipulation.
1) DEFINITION
This stipulation applies only to those teachers who teach in
the Pre-K Program.
2) TEACHING DAY
Article IV B.1 and 2 shall not apply. The teaching day for
pre-kindergarten teachers shall not exceed seven (7) hours.
Pupil contact for said teachers shall not exceed five (5)
hours.
3) CLASS SIZE
Article V A.1, 2 and 3 shall not apply. Pre-kindergarten
guidelines established by the State of New York Education
Department will be followed.
4) PREPARATION PERIODS
Article V B shall not apply. Pre-kindergarten teachers shall
have a one (1) hour prep period except on days when teachers
are released early.
5) LENGTH OF ART PERIODS
Article V C shall not apply.
6) DAILY LOAD
Article VI A.2 shall not apply.
7) LUNCH PERIODS
Pre-kindergarten teachers shall be required to be physically
present in the lunchroom with pupils during their lunch period.
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8) CONSECUTIVE ASSIGNMENTS
Article VI H shall not apply.
9) EVENING ATTENDANCE
Article VIII D shall be amended to read as follows: "All pre-
kindergarten teachers shall be required to attend no more than
four (4) two (2) hour parent-teacher evening conferences per
year."
10) TEACHER-IN-CHARGE
I.
I
The teacher-in-charge shall receive an additional $2,000 per
year for performdng the duties of said position.
11) SCHEDULING COMMITTEE
Article XIII E is amended with the addition of the following
provision: "Distribution of duties shall be assigned equally
among all pre-kindergarten teachers."
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ARTICLE XVII
TITLE I TEACHERS
The District and the Association agree to the following te~s and
conditions of employment pertaining to Title I teachers:
1) ARTICLE XI
-
TEACHERS' RIGHTS
-
as stated.
2) ARTICLE XII, H.S
-
INJURIES OCCURRING DURING EMPLOYMENT
-
&mended so as to limdt the District's liability for injuries
occurring during employment to a total of fifteen (lS) days if
said injuries are not accepted for Workmens' Compensation.
3) ARTICLE XIII, A
-
TRAVEL
-
as stated.
4) ARTICLE XIII, B
-
TEXTBOOKS AND SUPPLIES
-
as stated.
S) ARTICLE XIV
-
DISCIPLINE
-
as stated.
6) ARTICLE XVI
-
GRIEVANCE PROCEDURES - as stated.
7) SCHOOL YEAR
-
Whenever funding limits pe~t, the Title I
school year shall be a min~ of eight (8) months.
8) TEACHING TIME
-
Provided enrol1ment and funding pe~t, student
contact hours will be maintained at a minimum of three (3)
hours. As reductions are necessary, a min~ of two (2) hours
shall be maintained and distribution of assignments shall be
shared evenly among Title I teachers.
9) CLASS SIZE
-
A maximum class or group of ten (10).
10) PREPARATION PERIODS
-
Both the Board and the Association
recognize that adequate instructional preparation requires more
than the time provided by the scheduled preparation periods and
that teachers are responsible for adequate preparation to
insure effective teaching. A IS-minute block of time will be
scheduled for each work day, and S-minutes will be scheduled
between each assignment. The IS-minute block of time may be
scheduled at anytime during a'teacher's work assignment.
11) PROGRAMMING, ROTATION, REQUEST FOR ASSIGNMENT CHANGE
-
Teachers
will be consulted when changes in assignment are necessary.
Teachers may request assignment changes.
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12) PARENT CONFERENCE TIMES
-
At the request of the District,
teachers must attend afternoon and evening parent-teacher
conferences. Teachers will be compensated for such time.
13) SICK LEAVE
-
One (1) sick day per month, up to ten (11),
limited to an accumulation of 225 days.
14) PERSONAL LEAVE
-
Three (3) working days each school ynar, with
accumulation limited to five (5) days. Personal leavu is only
intended for the purpose of taking care of business that must
be attended to during school hours. No reason for ta}:ing such
leave need be given by the teacher. Personal leave shi!\ll not be
taken immediately prior to or immediately following hC1lidays,
except in cases of extreme emergency. Notification with reason
shall be made to the Superintendent of Schools of such. extreme
emergency.
15) ADMINISTERING AND GRADING OF TESTS
-
Teachers shall admdnister
and grade tests as assigned by the District. When such active-
vades are assigned beyond the normal work hours, teachers
shall be compensated for such time.
16) PUPIL RECORDS
-
It shall be the responsibility of teachers to
maintain records as required by Title I regulations and
guidelines. Whenever an unusual amount of record keep:Lng is
required, the District shall provide time to the teachnrs. The
Superintendent and President of the Association shall c:onsult,
whenever any dispute regarding the need for extra time arises.
17) AFTER-SCHOOL MEETINGS
-
Teachers shall attend curricul~m and/or
principals' meetings not to exceed four (4) per school year.
These meetings may commence at the end of the regular ochool
day.
18) COMPENSATION
-
All Title I teachers shal~ be placed on as-step
schedule and will advance one step for each year of service.
Salary Schedule
-
Annual Increases
Sten 1
Sten 2
Sten 3
Sten 4
Sten 5
3%
1996-97
S27.20
28.25
29.30
30.30
31.60
3.5%
1997-98
S28.15
29.25
30.30
31.55
32.70
3.75%
1998-99
S29.20
30.35
31.40
32.70
33.90
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19) PAID HOLIDAYS
-
Paid holidays shall be provided to. Title I
teachers as follows:
Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Day
Martin Luther King, Jr.'s
Washington's Birthday
Easter
Memorial Day
Birthday
20) HEALTH AND DENTAL INSURANCE - In the event that legal clearance
can be obtained, arrangements will be made with the insurance
carriers to provide teachers with dental insurance. Teachers
shall re~urse the District for whatever premiums the carriers
charge the District. The District will arrange for health
insurance for the individual teacher, to be paid 96% by the
District and 4% by the teacher.
21) ACCESS TO INFORMATION
-
All teachers are entitled to read the
Title I proposal as submitted to the District and the accepted
approval and any modifications thereto.
22) SPLIT SCHEDULES
-
In the event a schedule must be split during
the day, a teacher or teachers will be assigned to the schedule
in the event no one volunteers to accept it. This assignment
shall be for the school year and shall be rotated among
teachers each year.
23) JURY DUTY
-
Article XII, G shall apply.
24) BEREAVEMENT DAYS
-
Article XII, J shall apply.
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ARTICLE XIX
TEACHING ASSISTANTS
The District and the Faculty Association agree to the following terms
and conditions of employment pertaining to teaching assist~ts.
1. The Salary Schedule is below:
Sten 1
Sten 2
Sten 3
Sten 4
1996-97
Sl7.750
18.015
18.275
18.535
1997-98
S18.375
18.645
18.915
19.185
1998-99
S19.060
19.345
19.625
19.905
This schedule was
schedule shall be
for the 1997-1998
another three and
school year.
increased by three percent (3%). The new
increased by three and one half percent (3.50%)
school year. The schedule shall be increased by
three quarters percent (3.75%) for the 1998-1999
2. SICK LEAVE
Teaching assistants shall be granted ten (10) sick days per school
year. Unused sick leave shall accumulate to a cap to 22!i days.
3. PERSONAL LEAVE
Each teaching assistant shall be entitled to three (3) personal
days per year for the purpose of taking care of business that must
be attended to during school hours. No reason for taking such
leave need be given by the teaching assistant. Personal leave
,
shall not be taken immediately prior to or immediately following
holidays except in cases of extreme emergency. Unused pe,!:'sonal
leave may accumulate to ten (10) days.
4. BEREAVEMENT DAYS
Each teaching assistant is entitled to five (5) bereavement days
in the event of the loss of a spouse or child for the pUX1lose of
preparing and attending a funeral. Each teaching assist~\t is
entitled to three (3) days per death of the following mem1:.ers of
the immediate family: mother, father, sister, brother, mother-in-
law, father-in-law, son-in-law, daughter-in-law, brother-in-law,
sister-in-law, grandparents and grandchildren shall be considered
immediate family.
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,!). WORK YEAR
The Superintendent shall consult with representatives of the
Association prior to establishing a school calendar for any given
year. The Board shall adopt a school calendar consisting of no
more than 182 work days. The normal work day shall be from
8:30 A.M. to 3:30 P.M. The Superintendent shall have the right to
vary the starting time of an individual teaching assistant or all
teaching assistants as a group within thirty-five (35) minutes
either before or after 8:30 A.M.
Teaching assistants shall be released ten (10) minutes after
latest pupil dismissal time on Fridays, on days preceding holidays
and on days of regular monthly association meetings and on days
when evening attendance at school activities is required.
6. INSURANCE
A. The Board shall provide the New York State Health Insurance
program, currently the "Empire Plan" for all teaching
assistants. The District shall pay for the cost of this health
insurance. Members electing the individual plan shall contrib-
ute four percent (4%) each year of the cost of the individual
premium. For members electing the family coverage, the
District shall pay one hundred percent (100%) of the individual
premiums plus thirty-five percent (35%) of the difference
between the individual and family premium and the member shall
pay the balance each year of the agreement.
The District will make available to teaching assistants a
Section 125 plan of the Internal Revenue Code in order to
permit unit employees contribution for health insurance
premiums to be paid with pre-tax dollars. The District will
also provide accounts under this plan for Dependent Care, and
one for medical and dental payments beginning in 1997.
The District shall continue to provide the New York State
Health Insurance program for teaching assistants who retire
under this contract. District liability shall not exceed fifty
percent (50%) of the individual premium and thirty-five percent
(35%) of the family premium.
B. The District shall pay for a $25,000.00 life insurance policy
for each teaching assistant.
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C. The District shall pay for a disability policy. This insurance
to pay up to two thirds (2/3) of current salary, with a maximum
of $1,500.00 per month. There will be a waiting peri(ld of
ninety (90) calendar days or expiration of accumulatb'e sick
leave. An increase in premium above ten percerlt (10%) shall be
paid by each individual teaching assistant.
7. The District shall contribute to the New York State Teachers
Retirement System for all teaching assistants.
8. The District shall not eliminate payment to the Federal S~cial
Security program and shall maintain coverage for all teaching
assistants. The Board shall maintain the existing polici,as with
regard to payroll deductions for tax deferred annuities, ,103(b)
403 (b) (7) plans. Payroll deduction is available for the N'l,ssau
Educators Federal Credit Union, Faculty Association dues, Retire-
men System Loans, First Rehabilitation of America extra mudical
premiums, and United Way Charities. The District shall p1:ovide
assistance in providing claim forms and processing medical claims
during the life of this agreement.
9. Auto Vandalism Protection
The Board of Education of Island Park authorizes the estatlishment
of a fund for reimbursement to employees for vandalism to their
vechicles which are parked on school grounds. Such fund shall
have a beginning balance of $2,000.00 at the beginning of each
school year of this agreement. The following rules apply:
a) A police report must be filed.
b) Member applying must sign an affidavit affirming insur~Qce has
not been applied for nor will be applied for unless only the
deductible amount is being asked for.
c) It must be verifiably obvious that damage occurred on sl:hool
grounds.
d) No one person shall receive more than $300.00 until the end of
June when the excess funds will be distributed equitabll' to the
unpaid claimants.
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ARTICLE XX
SCHOOL NURSE
1. Working year
-
The school nurse shall work from September 1st
through June 30th of each school year. In the event the school
nurse is required to begin prior to the first day of September, a
compensatory day shall be given for each day. Labor Day and all
school holidays shall be observed by this position.
2. Nurse's Day
-
The school nurse shall work a seven (7) hour day
from 81.45 A.M. until 3:45 P.M. The nurse shall work until 4:00
P.M. two (2) days per week to be present for students after school
activities. Five (5) days prior notice shall be given to the
nurse. The Superintendent may adjust the starting t~e for the
school nurse by up to thirty (30) minutes.
3. The salary for the school nurse shall be increased as follows
during the term of .this agreement.
1996-1997 + 3.0%
1997-1998 + 3.5%
1998-1999 + 3.75%
A salary range with a base $24,000.00 to $32,000.00 will be paid
to any new staff in this position based on degrees and experience.
4. Sick Leave
-
The school nurse shall have ten (10) sick days per
school year. Unused sick leave shall accumulate to a cap of 225
days.
5. Personal Leave
-
The school nurse shall have three (3) personal
days per school year for the purpose of taking care of business
that must be attended to during school hours. No reason for
taking such leave need be given by the school nurse. Personal
leave shall not be taken immediately prior to a holiday or
immediately following holidays except in cases of extreme
emergency. Notification, with reason and documentation, shall be
made to the Superintendent of such extreme emergency. Unused
personal leave up to a total of ten (10) days may be accumulated.
6. Bereavement Days
-
The school nurse shall be entitled to same as
per Article XII J.
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7. Health Insurance - The District shall provide the New York State
.Health Insurance Program, currently the "Empire Plan", for the
school nurse. The school may elect individual or fami]y coverage.
The school nurse shall contribute four percent (4%) of the
individual or family premium with the District paying the balance.
A Section IRS 125 Plan shall be provided the nurse for payment of
health insurance premiums. Sections providing Long Term Care and
Medical payment accounts shall begin January 1997.
8. Life Insurance
-
The District shall pay for a $25,000.00 Life
Insurance policy for the school nurse (Group Term Life Insurance).
Any increase in premium above ten percent (10%) from the prior
year shal~ be paid by the nurse.
9. Disability Insurance
-
The District shall pay for a diSl.m.bility
policy. This insurance to pay two thirds (2/3) of curr,ant salary,
with a max~um of $1,500.00 per month. There will be a waiting
period of ninety (90) calendar days or expiration of ac':umulative
sick leave. Any increase in premium above (10%) shall bl! paid by
the nurse.
10. Dental Insurance
-
The District shall provide the st~ldard plan
($25 deductible) and pay 100% of the premium for indh"idual
coverage. The nurse may elect family coverage and pa:r the
difference in premium.
11. . The school nurse shall be reimbursed for expenses rela.ted to
conference attendance required by the District.
12. When the nurse leaves the employ of the District for uny reason,
the nurse shall be paid at the rate of fifteen percent: (15%) of
her then current daily rate for each day of accumulatEld sick
leave as tabulated on the effective date of terminatioD. If the
nurse dies while in the employ of the District, any amount due
under this provision shall be payable to nurse's estate. Daily
rate of pay shall be determined by dividing 200 into hls/her
annual salary. This termination pay is not available to school
nurses hired after September 1, 1996.
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ARTICLE XXI
COMMUNICATION BETWEEN ADMINISTRATION AND STAFF
The parties to this contract aspire to the mutual goal of
achieving the highest degree of communication and understanding of
each other's points of view. As a means of accomplishing that end,
the District, at its option may call Faculty/Administrator Forum
meetings and the Association at its option, may attend. The
Association may request t~at a Faculty/Administrator Forum meeting be
called. The Superintendent may require that teachers who have been
appointed to the Faculty/Administrator Forum attend said meetings upon
reasonable advance notice of the date, t~e and place of such meeting.
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ARTICLE XXII
LEGISLATIVE APPROVAL AND STATUTORY NOTICE
A. LEGISLATIVE APPROVAL
It is agreed by and between the parties that any provision of this
Agreement requiring legislative action to permit its imp:Lement- t
by amendment of law or by providing the additional funds
therefore, shall not become effective until the appropriate legis-
lative body has given approval.
B. STATUTORY NOTICE
Every employee organization submitting such a written AgJ'eement to
the members for ratification shall publish such notice, tnclude
such notice in the documentation accompanying such submie:sion and
shall read it aloud at a membership meeting called to co~,sider
such ratification.
C. COPIES OF STATUTORY NOTICE
Within sixty (60) days after the effective date of this ~Ict, a
copy of Section 204-3 of the Taylor Act shall be furnishEtd by the
chief fiscal officer of each public employer to each public
employee. Each public employee employed thereafter shall, upon
such employment, be furnished with a copy of the provisio,Qs of
this section.
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ARTICLE XXIII
OBLIGATION TO BARGAIN
The parties agree that all negotiable items have been discussed
during the negotiations leading to this Agreement and, therefore,
ngree that negotiations will not be reopened on any item, other than
JLrticle VII B.l, whether contained herein or not, during the life of
I:his Agreement.
'.,
"
~r
. ,
.v. , ; .
...".'.
"
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ARTICLE XXIV
This agrsemant shall remain in force and effect from July 1, 1996
to and including June 30, 1999..
IN WITNESS WHEREOF, the parties have hereunto subscr:i.',bed their
signaturss.
ISLAND
ISLAND PARK FACULTY
~
soc ON
~.~
da
0"
~""10'. D, .. ,
President
-
Patricia Collins
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YEAR BA BA+10 BA+20 BA+30 MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60
E 36,310 37,370 38,395 39,580 40,990 42,51.0 43,225 44,425 45,470 46,725 47,51.0
1 37,400 38,490 39,545 40,765 42,220 43,785 44,520 45,760 46,835 48,125 48,935
2 38,820 39,885 41,075 42,225 44,060 45,640 46,360 47,61.0 48,685 49,975 50,820
3 40,235 41,295 42,600 43,990 45,890 47,485 48,1.95 49,465 50,530 51.,840 52,725
4 41,670 42,700 44,1.40 45,725 47,735 49,330 50,030 51,31.0 52,375 53,685 54,610
5 43,090 44,105 45,670 47,455 49,580 51.,175 51,880 53,165 54,230 55,530 . 56,505
6 44,505 45,505 47,205 49,1.90 51,41.0 53,025 53,725 55,005 56,075 57,380 58,405
7 45,940 46,920 48,735 50,920 53,250 54,875 55,560 56,850 57,920 59,230 60,295
8 47,350 48,310 50,265 52,650 55,1.00 56,715 57,395 58,705 59,770 61,075 62,180
9 48,775 49,720 51,790 54,385 56,940 58,570 59,240 60,550 61,620 62,925 64,080
10
*** *** *** ***
58,770 60,425 61,075 61,995 63,465 64,765 65,975
11
*** *** *** ***
60,610 62,270 62,910 64,245 65,340 66,620 67,875
.
12
*** *** *** ***
62,465 64,11.0 64,750 66,100 67,1.70 68,465 69,765
13
*** *** *** ***
64,295 65,965 66,595 67,950 69,015 70,325 71.,655
14
*** *** *** ***
66,1.25 67,815 68,440 69,800 70,870 72,170 73,565
15
*** ***
006.
***
67,970 69,670 70,270 71,645 72,715 74,015 75,450
16
*** *** *** ***
69,815 71,520 72,1.05 73,490 74,560 75,865 77,340
17
*** *** *** ***
71,580 73,295 74,000 75,395 76,445 77,715 79,195
EXHIBIT A
ISLAND PARK UFSD
1996-1997 SALARY SCHEDULE
Rounded
THIS IS BASE YEAR FOR STEP
"E"
1996-1997 E
=
1995-1996 step one salaries
3% vvvNo employee to be placed in this column after 6/30/96
aI
.....
YEAR BA BA+10 BA+20 BA+30 MA MA+10 MA+20 MA+30 MA+40 MA+SO MA+60
B 37,580 38,680 39,740 40,965 42,425 43,995 44,740 45,980 47,060 48,360 49,175
1 38,705 39,840 40,930 42,195 43,695 45,320 46,080 47,360 48,475 49,810 50,650
2 40,180 41,285 42,515 43,735 45,600 47,235 47,985 49,280 50,385 51,725 52,600
3 41,645 42,740 44,090 45,530 47,500 49,145 49,880 51,195 52,300 53,655 54,570
4 43,125 44,195 45,685 47,325 49,405 51,060 51,785 53,105 54,210 55,565 56,520
5 44,600 45,650 47,270 49,120 51,315 52,965 53,695 55,025 56,130 57,475 58,485
6 46,065 47,100 48,855 50,910 53,210 54,880 55,605 56,930 58,035 59,390 60,450
7 47,545 48,565 50,440 52,700 55,115 56,795 57,505 58,840 59,950 61,305 62,405
8 49,005 50,005 52,025 54,490 57,030 58,700 59,405 60,760 61,865 63,210 64,355
9 50,485 51,460 53,600 56,285 58,930 60,620 61,315 62,670 63,775 65,125 66,325
10 ...... ...... ...... ...... 60,830 62,540 63,210 64,165 65,685 67,035 68,285
H ...... ...... ...... ...... 62,730 64,450 65,115 66,495 67,625 68,950 70,255
12 ...... ...... ......
"a"
64,650 66,355 67,015 68,415 69,520 70,860 72,210
13 ...... ...... ...... ...... ,66.545 68,275 58.925 . 7tL ~?::: ,1 .5.")1\ "'01\ ~(Je .
-.,...""
J
14 ...... ...... ...... ...... 68,440 70,190 70,835 72,240 73,350 74,700 76,135
15 ...... ...... ...... ...... 70,350 72,110 12,730 74 ,155 75,260 76,605 78,090
16 ...... ...... ...... ...... 72,255 74,020 74,630 76,065 77,165 78,520 80,045
17 ...... fl.... ...... fl.... 74,085 75,860 76,590 78,035 79,120 80,435 81,970
EXHIBIT B
ISLAND PARK UFSD
1997-1998 SALARY SCHEDULE
Rounded
3.5% ***No employee to be placed in this column after 6/30/96
a'I(X)
YEAR BA BA+10 BA+20 BA+30 MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60
B 38,990 40,130 41,230 42,500 44,015 45,650 46,415 47,705 48,825 50,175 51,015
1 40,160 41,330 42,465 43,775 45,335 47,015 47,810 49,135 50,290 51,680 52.545
2 41,685 42,830 44,110 45,375 47,310 49,010 49,780 51,125 52,275 53,665 54.570
3 43,205 44,340 45,745 47,240 49,280 50,990 51.750 53,115 54,260 55,665 56,620
4 44,745 45,850 47,400 49,100 51.260 52.975 53,725 55,095 56,240 57,645 58,640
5 46,270 47,360 49,040 50,960 53,240 54,955 55,710 57,090 58,230 59,630. 60,675
6 47,790 48,865 50,690 52,820 55,205 56,940 57,690 59,065 60,210 61,615 62,715
1 49,330 50,385 52,330 54,675 57,180 58,925 59,660 61,045 62,195 63,600 64.145
8 50.845 51,880 53,975 56,535 59,165 60,905 61,635 63,040 64,185 65,580 6G.770
9 52,375 53,390 55,610 58,400 61,140 62,895 63,615 65,020 66.170 67,565 68,810
10 ...... ...... ...... ...... 63,110 64,885 65,580 66,570 68,150 69,545 70,845
11 ...... ...... ...... ...... 65,085 66,865 67,555 68,990 70,160 71.540 72,885
12 ...... ...... ...... ...... 67,075 68,845 69,530 70,980 72,130 73.520 74.915
13 ...... ...... ...... ...... 69,040 70,835 71,510 72,965 74,100 75,515 76.945
14 ...... ...... ...... ...... 71,005 72.820 73,490 74,950 76.100 77,500 78,990
15 ...... ...... ...... ...... 72,985 74,810 75,460 76,935 78,080 79,480 81.015
16 ...... ...... ...... ...... 74,965 76,795 77,425 78,915 80,060 81,465 83,045
17 ...... ...... ...... ...... 76,865 78,705 79,465 80,960 82,090 83,450 85.040
EXH!BIT C
ISLAND PARK UFSD
1998-1999 SALARY SCHEDULE
Rounded
3.75% ***No employee to be placed ~n this column after 6/30/96
C1I\0
All rates quoted below will apply for members of the Island Park
Faculty Association. In instances where Association memburs do not
apply to conduct listed activities or new activities that may be ap-
proved during the term of this Agreement, the District will negotiate
rates with individuals who are appointed to lead the acti,'ities.
1. CLUBS
~llin llLll llill
Art Club 4-6 1,050 1,085 1,130
Art Club 7-8 1,050 1,085 1,130
Back Stage Display Club 7-8 1,110 1,150 1,195
Calligraphy 4-8 1,050 1,085 1,130
Cheerleaders' Club 7-8 1,050 1,085 1,130
Chefs' Club 7-8 1,260 1,305 1,355
Chess Club 4-8 1,050 1,085 1,130
Computer Club, Beginner 6-8 1,050 1,085 1,130
Computer Club, Advanced 7-8 1,050 1,085 1,130
Guitar Club 6-8 1,050 1,085 1,130
Leaders' Club 4-6 1,050 1,085 1,130
Leaders' Club 7-8 1,050 1,085 1,130
Literature Club 4-8 1,050 1,085 1,130
Math Club 7-8 1,260 1,303 1,355
Newspaper Club, p/issue 3 555 575 595
Newspaper Club, p/issue 4-6,7-8 555 575 595
Peer Helper Club 7-8 1,050 1,085 1,130
Photography Club 7-8 1,385 1,435 1,490
SADD 7-8 1,050 1,085 1,130
Science Club 6-8 1,050 1,085 L,130
Spanish Club 8 1,050 1,085 L,130
Student Council 4-6 1,490 1,540 1,600
Student Council 7-8 1,-49O 1,540 1,600
2. SPECIAL ACTIVITIES
Nat. Jr. Honor Society 7-8 1,050 1,085 J.,13
°Peer Mediation 4-8 1,050 1,085 J., 13
°Theater Arts 4-8 1,705 1,765 1,830
Trip Advisor 8 1,260 1,305 1,355
Yearbook 7-8 1,490 1,540 1,600
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EXHIBIT D
EXTRA-CURRICULAR, SPORTS AND SPECIAL ACTIVITIES
As of 9/1/96, the following items which were previously included in
the above listing, ("1. ClubsR) are classified as activ:Lties that
are conducted for a stipend. As is true for clubs, proposals and
pupil attendance rosters are required for these activit:'.es.
3. INTERSCHOLASTICS
llill llill
~Baseball (B) 2,400 2,600 2,800
Basketball (B) 2,400 2,600 2,800
Basketball (G) 2,400 2,600 2,800
Softball (G) 2,400 2,600 2,800.
Vol 1 lSyba 11 (B) 2,400 2,600 2,800
VolllSyball (G) 2,400 2,600 2,800
Soccer (B) 2,400 2,600 2,800
SocclSr (G) 2,400 2,600 . 2,800
Track Head Coach (B&G) 2,000 2,200 2,350
Track Assistant (B&G) 1,550 1,680 1,810
4. SPECIAL PHYSICAL BDUCATION ACTIVITY
Extra-curricular Coor. 1,700 1,740 1,875
5. PE EXTRA-CURRICULAR
Grade 3
After School Program 450 465 480
Grade
~-6
Touch Football 450 465 480
Floor Hockey 450 465 480
Volleyball 450 465 480
Basketball 450 465 480
Softball 450 465 480
Track 450 465 480
Soccer 450 465 480
Gymnastics 450 465 480
Grades 7
- 8
Baseball 510 530 545
Basketball 510 530 545
Floor Hockey 510 530 545
Football 510 530 545
Paddlaball 510 530 545
Soccer 510 530 545
VolllSyball 510 530 545
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EXHIBIT E
EMPLOYMENT PROCEDURES
CERTIFIED PERSONNEL
Recruitment and selection of staff members is one of the most
important aspects of developing and maintaining a high quality
educational progr&m in the Island Park School District. The best
qualified applicants for each position shall be selected ~ithout
regard to race, color, creed, national origin, nor shall any person b
denied employment because of age, sex, or marital stat'.1s.
In keeping ~ith the belief that the decision-makiJlg process must
include those affected by the action, the follo~ing selection process
~ill be used:
SELECTION PROCEDURES
1. Position
-
Classroom Teacher N-6
Screening Committ~e:
-
One or ~o Building Principals
-
~o Teach~reJ
-
One Community Person
-
Superint~nd~nt (optional)
2. Position
-
All Teaching Positions Other Than N-6
Screening Committe~:
-
Building Principal and/or Administrator
-
Administrator or Chairperson
-
~o Teachers
-
One Community Person
-
Superintendent (optional)
3. Duties
A. Committee:
1. Review applications~ and select no more than sixteen (16)
applicants to be intervie~ed. Consideration i!lhall be given
to experience, knowledge of s~bject, graduate work, work
record in Island Park, special traits desirable for
particular position.
~ Suggested method of reviewing of applications: Divide
committee into sub-committees to rate each application on a
five point scale, one-lowest and five-highest. Applications
receiving highest cumulative score will be selected for
interviews.
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2. Participate actively in interview process. Some possible
areas for questioning are: details related to former
experience, special training, typ6 of class organization
preferred, specifics related to subject content and
methodology, special talents or interests, compatibility
with District philosophy. Interview not to exceed one hour
per candidate.
3. Select three candidates to be submitted to Superintendent
with supporting statements if requested. A five or ten
point rating scale may best serve this purpose. In the
event none of the three candidates is selected, a request
will be made to the screening committee for additional
names.
B. Administrator
1. Establish meeting date, time, etc., and chair committee.
2. Orient members to established procedures and any conditions
unique to a particular position.
3. Arrange for reference checks of candidates.
4. Notify those applicants to be interviewed of the conditions
and process they will face.
It is understood 'that the final responsibility for the approval
of staffing recommendations made by the Superintendent rests
with the Board of Education,. The committee selection process
is advisory to the Superintendent.
Some guidelines to making overall judgments about a candidate
follow:
Basic Requirements
-
Does the candidate have basic needed know-
ledge, skills and competencies?
Highly Desirable
-
Will candidate be able to interact
effectively with rest of professional team? Does the candidate
have a true desire to work in the specific setting?
Great Candidate
-
Does the candidate have that special drive
that assures the he/she will be satisfied only when he/she is
doing a "super" job?
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EXHIBIT F
SPECIAL ENROLLMENT PROGRAM
Children of teachers presently employed by the Inland Park Union
Free School District, who are eligible for grades x-a schooling may
attend class in Island Park, provided no additional cost to the
District is incurred and suitable and appropriate educ:ational place-
men is available. In the event said children are students with a
disability, or are referred to the Committee on Special Education
(CSE), all CSE activities and special costs related to such children,
as well as their placement, will be the responsibility of the Distric
in which the child resides.,
If the number of requests in any single year will result in
classes containing more than the desired number of students, the
temcher seniority system shall be put into effect. UDder no circum-
stances shall any teacher be entitled to a second enrol1ment unless
each and every other request has been satisfied.
If, in the judgement of the District, the child ill not or is no
longer suitable for placement in the program, attendanc:e may be denie
or terminated.
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